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[Appendix 1]

National Taiwan Normal University
Graduate Institute of Social Work

Regulations Governing Employers and Supervisors of Interns

Employer qualifications: Employers of interns shall employ at least 1 full-time

social worker or staff member with a professional background in social work. The

employer shall belong to one of the following categories of organizations and shall

have an internship system:

1. Public social welfare, labor, judicial, and health institutions

2. Registered non-governmental social welfare, labor, judicial, and health
institutions

3. Registered organizations (mainly those whose purpose or mission includes
social work and social welfare regulations)

4. Public and private universities, colleges, secondary schools, and elementary
schools

5. Other institutions qualified by the central competent authority

Qualifications for internship supervisors: social workers or related personnel with a

professional background in social work or certified via the Senior Professional and

Technical Examinations for Social Workers with at least 2 years of practical work or

teaching experience.

Requirements for the number of supervised students: Each qualified internship

supervisor in an organization may supervise a maximum of 4 students. There shall

be no more than 15 internship supervisors in a program.

Institutions shall supervise and assist student interns in the planning and execution

of their internship plans and shall provide them with individual or group supervision

at least once a month. When an in-service student interns at their original

institution, and cannot find a suitable internship supervisor within the institution

because of their own supervisory position there, they may be supervised by an

external expert or scholar with professional expertise, and the case shall be

submitted to the Internship Committee for review.

Employers shall evaluate students’ internship performance and issue social work

(welfare) internship or field work certificates.



